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DUNDALK MINOR HOCKEY ASSOCIATION 
General By-Law 

A By-law relating generally to the conduct of the affairs of the Dundalk Minor Hockey Association: 

BE IT ENACTED as a By-law of Dundalk Minor Hockey Association as follows: 

1. DEFINITIONS 

1.1 In this By-law and all other By-laws and Resolutions of the Association, unless the context otherwise requires: 

(a) "Association"means Dundalk Minor Hockey Association (or such other name as the Association may in the future legally adopt); 

(b) "Board" means the Board of Directors of the Association; 

(c) "CHA" means the Canadian Hockey Association (or such other name as the CHA may in the future legally adopt); 

(d) "Director" means an individual who has been elected to the Board of Directors of the Association; 

(e) "Officers" means the individuals who hold the offices enumerated in Section 11; 

(f) "OHF" means the Ontario Hockey Federation (or such other name as the OHF may in the future legally adopt); 

(g) "OMHA" means Ontario Minor Hockey Association (or such other name as the OMHA may in the future legally adopt);

(h) “OWHA” means Ontario Women’s Hockey Associations (or such other name as the OWHA may in the future legally adopt):

(i) "Policies" means written statements governing issues affecting the affairs of the Association, which have been considered and approved by the Board of Directors of the Association. 

1.2  All terms defined have the same meaning in this By-law and in all other By-laws and Resolutions of the Association. 

2.  REGISTERED OFFICE 

2.1 The name of the organization shall be known as the Dundalk Minor Hockey Association. Herein after referred to as the "DMHA". 

2.2  The registered Office of the Association shall be in the Village of Dundalk, P.O. Box 544, Dundalk, ONI NOC 1B0, in the Province of Ontario, and at such place therein as the Board from time to time may determine by Resolution. 

3. MISSION OF THE ASSOCIATION 

The purpose of the Association is to organize, develop and promote minor ice hockey for the youth of the Village of Dundalk and surrounding area including: 

(a)  the opportunity for all Southgate and surrounding area youth to participate in recreational Local League ice hockey, and 

(b)  the development of and participation in competitive representative ice hockey. 

(c)  to foster and encourage good sportsmanship. 

4. AFFILIATIONS 

4.1  The Association shall have the following affiliations: 

(a) the OMHA, OHF, OWHA and CHA. 

5.  CLASSES OF MEMBERSHIP 

5.1  Membership in the DMHA may be granted to individuals in-good-standing who shall agree to abide by and comply with the General By-law and other policies, rules and guidelines of DMHA.

5.2 There shall be two (2) classes of Membership in the Association:

(a) Active Membership; 

(b) Parent/Guardian Membership; 

6. TERMS OF MEMBERSHIP AND ELIGIBILITY 

6.1 TERMS AND ELIGIBILITY: 

(a) Active Membership: 

Active Members shall include all elected or appointed Directors or Officers, and all conveners, coaches, managers and trainers appointed for the current season, and all registered players who are at least eighteen (18) years of age; 

(b)  Parent/Guardian Membership: 

Parent/Guardian Members shall include all parents and/or legal guardians of registered players, in good standing, where the registered player is under the age of eighteen (18) years. 

6.2 MEMBERSHIP LIST: 

The Secretary of the Association shall prepare a list of current Active Members, Parent/Guardian Members, as at the 30th day of November in each year as such list of Members shall be used to determine eligibility to attend and vote at the April General Meeting, the Annual General Meeting and any other meetings of Members until November 30 of the following year. 

6.3 MEMBERSHIP YEAR: 

Unless otherwise determined by the Board, every Membership shall commence on or after September 1st in each year, and shall lapse and terminate on the 31st day of August next following the date on which such Membership commenced. 

6.4 TERMINATION: 

Membership in the Association shall not be transferable and shall terminate upon a Member's resignation or death. Members may resign from the Association by submitting a resignation in writing addressed to the Association. 

6.5 MEMBERSHIP FEES: 

Membership fees shall be established from time to time by a Resolution of the Board. 

6.6 RIGHT TO VOTE: 

All Active Members and Parent/Guardian Members shall be entitled to notice of and to vote at all Meetings of Members of the Association. 

6.7 RECORD DATE: 

Individuals, who are Members of the Association at least 35 days in advance of any General Meeting of the Members of the Association, are entitled to notice of and to vote at such General Meeting of Members. Any individual who is not a Member at least 35 days in advance of a General Meeting is not entitled to notice of or to vote at such General Meeting for which the record date has been established. 

7.  MEETING OF THE MEMBERSHIP 

7.1 ANNUAL GENERAL MEETING OF MEMBERS: 

The Annual General Meeting of the Members shall be held each year on the last Wednesday in May at a time, place and day determined by the Board, for the transaction of the following business, to be set out in the agenda of such Annual General Meeting; 

(a) approval of the minutes of the previous Annual General Meeting; 

(b) receiving reports of the activities of the Association during the preceding year; 

(c) receiving information regarding the planned activities of the Association for the upcoming current year; 

(d) receiving and approving the annual financial statements and the report of the auditor of the Association; 

(e) transaction of any business which relates to the business of the Meeting referred to above, and notice and particulars of which are received by the Secretary of the Association in writing on or before twenty-one (21) days, immediately preceding the Annual General Meeting. 

(f) election of the new Board of Directors of the Association; 

(g) consideration of any proposed amendments to the By-laws of the Association. 

7.2 ADDITIONAL GENERAL MEETINGS OF MEMBERS: 

In addition to the Annual General Meeting described in Section 7.1, a General Meeting of the Membership may be called at any time by a Resolution of the Board. The business to be transacted at a General Meeting shall be limited to that specified in the notice calling the General Meeting. 

7.3 NOTICE: 

(a) Annual General Meeting; 

Notice of the Annual General Meeting to be held on or before the last Wednesday in May, shall set out the agenda, including particulars of any other business to come before the Annual General Meeting, the time and the place of the Annual General Meeting, and such Notice shall be posted in the Dundalk and District Community Centre and the Dundalk Post Office. 

(b) Additional General Meetings: 

Notice of any Additional General Meeting of Members of the Association shall be posted in the Dundalk and District Community Centre and the Dundalk Post Office within at least fifteen (15) days prior to the date of such Additional General Meeting. 

(c)  Error or Omission in Notice: 

No inadvertent error or omission in giving Notice of any Annual General Meeting or General Meeting or any adjourned Meeting, whether Annual or General, shall invalidate such a Meeting or make void any proceedings taken at such Meeting and any Member may at any time waive notice of any such Meeting and may ratify, approve and confirm any or all actions or proceedings taken at any such Meeting. 

7.4 QUORUM: 

A quorum for an Annual General Meeting or General Meeting shall be a minimum of twenty-five (25) Members eligible to vote and present in person. No business shall be transacted in the absence of a quorum except to take measures to obtain a quorum, to establish the time to which to adjourn, or to take a recess. 

7.5 VOTING PROCEDURES: 

(a)  A majority of votes cast by Members entitled to vote, unless otherwise required by the By-laws of the Association, shall decide every question proposed for consideration at Meetings of Members. 

(b) The Chair presiding at a Meeting of Members shall have a vote only in the event of a tie vote. 

(c) At all Meetings of Members, every question shall be decided by a show of hands, unless a specific count or unless a secret ballot is required by the Chair or requested by any Member entitled to vote. Whenever a vote by show of hands has been taken upon a question, unless a specific count or secret ballot is requested or required, a declaration by the Chair that a Resolution has been carried or lost by a particular majority and an entry to that effect in the minutes of the Meeting is conclusive evidence. 

7.6 No PROXIES: 

Proxies will not be permitted. Members of the Association must be present in person at General Meetings and the Annual General Meeting of the Association in order to exercise their voting rights in relation to matters coming before a General Meeting or an Annual General Meeting. 

7.7 ADJOURNMENTS: 

Any Meeting of the Members of the Association may be adjourned at any time and from time to time and such business may be transacted at such adjourned meetings(s) as might have been transacted at the original meetings(s) from which such adjournment took place. No notice shall be required of any such adjourned Meeting other than to those Members present in person at the adjourned Meeting. Such adjournment may be made notwithstanding that no quorum is present. 

7.8 CHAIR: 

In the absence of the President and the Vice-President, the Members entitled to vote and present at any Meeting of Members shall choose another Director as Chair and, if no Director is present or if all the Directors present decline to act as Chair, the Members present shall choose any Member present to be Chair. 

8. BOARD OF DIRECTORS 

8.1  COMPOSITION: 

(a)  Eligibility: 

(i) shall be eighteen (18) or more years of age; 

(ii) shall not be an un-discharged bankrupt or of unsound mind; 

(iii) shall be a Member of the Association at the time of his/her election or appointment; 

(iv) shall remain a Member of the Association throughout his/her term of office. 

(b) Number of Directors: 

(i)  the affairs of the Association shall be managed by the elected Officers as outlined in Section 11 and a minimum of three (3) other Directors. 

(c) Term of Office: 

The Directors shall be elected at each Annual General Meeting to hold office until the next Annual General Meeting, save the position of President, which is a two-year term. Election shall be by ballot and simple majority shall carry. Retiring Directors shall be eligible for re-election, if qualified. 

(i)  A person must have served on the Board for at least one (1) year before he/she may accept a nomination for President. 

(ii) Any Officer of the DMHA Board who does not plan to fulfill his/her term of office shall submit a letter of resignation to the President. 

(d) Change in Number of Directors: 

The Association may by Special Resolution increase or decrease the number of its Directors. 

9. PROCEDURES FOR ELECTION OF DIRECTORS 

9.1 ELECTION: 

(a)  Election shall be by ballot and a simple majority shall carry. 

(b)  Persons must be present at the Annual Meeting, or intent to run for office, must be received in writing prior to elections. 

9.2 VACANCIES: 

(a) Vacancies on the Board may be filled by appointment. 

(b) Any member of the DMHA Board who does not reasonably fulfill his/her responsibilities as a Board Member may be requested to resign from the DMHA at the discretion of the Board. A request for the resignation will follow due consideration and appropriate consultation with the Member concerned. If, in the opinion of the DMHA Board, a Board Member should be asked to resign, this can only be done with a two thirds (2/3) majority vote of the DMHA Board (excluding the concerned party) who is present and voting. 

10. BOARD RESPONSIBILITIES 

10.1 GOVERNANCE: 

(a) The Board of Directors shall govern the Association in compliance with the objectives, powers, By-laws and Policies of the Association, and all applicable laws and regulations. 

(b) The management and administration of the Association shall be vested in the Board which has full power to take action on any matters within the scope of the General By-Iaw(s) and policies. 

10.2 BOARD MEETINGS: 

(a) Regular Board Meetings: 

Except as otherwise required by law, the Board may hold Meetings at such place or places as the President or, in his/her absence, the Vice-President, may from time to time determine. The Board shall meet not less than ten (10) times per year. 

(b) Special Board Meetings: 

Special Board Meetings may be called by the President or Vice-President in the absence of the President or on petition in writing to the Secretary signed by any three Directors. Business transacted at a Special Board Meeting shall be limited to that specified in the notice calling the Meeting. 

10.3  NOTICE OF BOARD MEETINGS: 

(a) Notice shall be communicated to all Directors at least seven (7) days in advance of the Meeting, unless all Directors agree to the calling of a Meeting on shorter notice or the Board Meeting is held on a regular day or date of each month or immediately following a Meeting of the Members of the Association. 

(b) Notice shall include a tentative agenda in the case of a regular Board Meeting and shall specify the business to be conducted in the case of a Special Board Meeting. 

(c) No formal notice of any Board Meeting shall be necessary if all the Directors are present or if those absent signify their consent to the Meeting being held in their absence. 

10.4  ERROR IN NOTICE: 

No error or omission in giving notice for a Board Meeting shall invalidate such Meeting or invalidate or make void any proceedings taken at such Meetings, and any Director may at any time waive notice of any such Meeting and may ratify and approve any or all proceedings taken or had thereat. 

10.5 ADJOURNMENT OF BOARD MEETINGS: 

Any Board Meeting may be adjourned at any time and from time to time and such business may be transacted at such adjourned Meetings as might have been transacted at the original Meeting from which such adjournment took place. No notice shall be required of any such adjournment. 

10.6 QUORUM: 

A quorum for a Board Meeting shall be at least fifty-one (51 %) percent of the Board. No business of the Board shall be transacted in the absence of a quorum. 

10.7 VOTING RIGHTS: 

Each Director present at a Board Meeting shall be entitled to one (1) vote with the exception of the Chair. The Chair shall only have a vote in the event of a tie vote. 

10.8 VOTING PROCEDURES: 

A majority of votes of the Directors present at a Board Meeting shall decide every question. Every question shall be decided in the first instance by a show of hands and, unless a secret ballot is demanded by a Director present, a declaration by the Chair that the motion has been carried or not carried and an entry to that effect in the minutes of the Meeting shall be sufficient evidence of the fact, without proof of the number or proportion of the votes recorded in favour or against such motion. 

10.9 REMUNERATlON: 

Directors shall serve without remuneration and no Director shall indirectly or directly receive any remuneration, salary or profit from the position of Director or for any service rendered to the Association; provided that, the Board of Directors may establish Policies relating to the reimbursement of Directors for reasonable expenses incurred in the performance of their duties as Directors of the Association. 

10.10  CONFLICT OF INTEREST: 

Any Director should declare to the Board any actual or perceived conflict of interest pertaining to any matter undertaken by the Board, previous to said undertaking; and that Director must refrain from discussing or voting on said undertaking. Necessary action regarding any conflict of interest may be determined by the Board. 

10.11  APPOINTMENT OF COMMITTEES: 

The Board is empowered to establish such Standing Committees and Ad Hoc Committees as deemed necessary from time to time, and to appoint the Chairman of such Committees, and to alter the composition of Committees appointed by it, and to terminate appointments of Committee Members or to dissolve such Committees. 

10.12 INDEMNIFICATION OF DIRECTORS: 

Every Director of the Association and his/her heirs, executors, administrators and estate and effects respectively shall from time to time be indemnified and saved harmless by the Association from and against: 

(a) All costs, charges and expenses whatsoever that he/she sustains or incurs in or about any action, suit or proceeding that is brought, commenced or prosecuted against him or her for and in respect of any act, deed, matter or thing whatsoever, made, done or permitted by him or her in or about the execution of the duties of his/her office; and 

(b) All other costs, charges and expenses that he/she sustains or incurs in or about or in relation to the affairs thereof, except such costs, charges or expenses as are occasioned by his/her own willful neglect or default; Provided that, no Director of the Association shall be indemnified by the Association in respect of any liability, costs, charges or expenses that he/she sustains or incurs in or about any action, suit or other proceedings as a result of which he/she is adjudged to be in breach of statute unless, in an action brought against him or her in his/her capacity as a Director, he/she has achieved complete or substantial success as a defendant. 

(c) The Association may purchase and maintain such insurance for the benefit of its Directors as the Board may from time to time determine. 

10.13 CONFIDENTIALITY: 

Every Board Member of the Association shall respect the confidentiality of matters brought before the Board for consideration in camera. 

11. 0FFICERS & RESPONSIBILITIES OF OFFICERS 

11.1 COMPOSITION: 

Officers shall be the following elected Directors of DMHA: 

(a)  President 

(b) Immediate Post President
(c) Vice-President 

(d) Treasurer 

(e) Secretary 

11.2 TERM AND ELECTION OF OFFICERS: 

The Officers shall be elected at each Annual General Meeting to hold office until the next Annual General Meeting, save the position of President, which is a two-year term. Election shall be by ballot and a simple majority shall carry. Retiring Officers shall be eligible for re-election if qualified. 

11.3  TERMINATION OF OFFICERS: 

(a) Removal for Cause: 

The Board, by Resolution approved by two-thirds (2/3) of the Directors present, may remove any Officer for cause before the expiration of his/her term of Office. 

(b) Resignation: 

An Officer of the Association may resign his/her Office by submitting a letter of resignation to the President of the Association. 

11.4 VACANCIES IN OFFICE: 

If a vacancy occurs in any Office, or if for any reason an Officer is unable or unwilling to act in that capacity, a Board Meeting shall be held within thirty (30) days for the purpose of selecting a replacement Officer from among the current Board of Directors. 

The Board shall fill vacancies in other Offices for the balance of the un-expired terms from among those eligible to serve. 

11.5 RESPONSIBILITIES: 

(a) President: 

The President shall: 

(i) represent the Association in the Community; 

(ii) 
act as Chair of the Board and at all Meetings of the Membership of the Association; 

(iii) 
exercise general supervision of the Association in accordance with policies determined by the Board; 

(b) Vice President: 

The Vice President shall: 

(i) assume the duties of the President in the absence for any reason of the President and shall carry out such other duties as are assigned by the board or the President; 

(ii) monitor adherence by the Board of Directors to all existing Policies of the Association and to inform the Board of Directors with respect to any inconsistencies between existing Policies of the Association and a proposed Policy for the Association; 

(iii) be available to assist any Director requiring assistance in the completion of his/her functions; 

(iv) carry out such duties as are assigned by the Board or the President. 

(c)  Treasurer: 

The Treasurer shall: 

(i) ensure adherence to and implementation of financial Policies in the financial administration of the Association; 

(ii) ensure the submission of the books of account to the Auditor of the  Association at the end of the financial year and present the audited financial statements to the Membership at the Annual General Meeting of Members; 

(iii) evaluate, review and recommend financial policy to the Board Committee and to the Board of Directors; 

(iv) carry out such duties as are assigned by the Board or the President. 

(d) Secretary: 

The Secretary shall: 

(i) record the Minutes of General Meetings of Members and Board Meetings and ensure that Association records are regularly and properly kept and all business is conducted in accordance with any  Policies and procedures established by the Board of the Association; 

(ii) be responsible for receiving and distributing all correspondence received or sent by the Association and all communications within the Association; 

(iii) recommend policy to the Board of Directors regarding internal and external communications of the Association; and 

(iv)  carry out other duties as are assigned by the Board or the President. 

(e) Immediate Past-President:
The Immediate Past-President shall 

(i)  have such powers and duties, if any, as may from time to time be assigned to him by the Board or the President. 

(f)  Directors: 

The responsibilities and expectations of Directors shall be in accordance with the current DMHA Position Profiles as outlined in Appendix (A). 

12. EXECUTION OF DOCUMENTS 

12.1  EXECUTION OF DOCUMENTS: 

The Board may from time to time appoint any Officer or Officers or any person or persons on behalf of the Association, either to sign documents generally or to sign specific documents. 

12.2 BOOKS AND RECORDS: 

(a) The Board shall ensure that all necessary books and records of the Association required by the By-laws of the Association or by any applicable statute are regularly and properly maintained and any contracts or agreements are filed for safekeeping. 

(b) The Board shall appoint two (2) active members of the DMHA as Auditors to perform a yearly financial review of the books. 

13. FINANCIAL YEAR 

13.1 The financial year of the Association shall terminate on the 30th day of April and may be amended by the Board if needed. 

14. BANKING ARRANGEMENTS 

14.1 BANKING RESOLUTION: 

The Board shall designate, by Resolution, the Officers and other persons authorized to transact the banking business of the Association, or any part thereof, with the bank, trust company, or other corporation carrying on a banking business that the Board has designated as the banker of the Association, to have the authority to set out in the resolution, including, unless otherwise restricted, the power to: 

(a) operate the accounts of the Association with a bank or a trust company; 

(b) make, sign, draw, accept, endorse, negotiate, lodge, deposit or transfer any of the cheques, drafts and orders for the payment of money; 

(c)  issue receipts for and orders relating to any property of the Association; 

(d)  authorize any officer of the bank or trust company to do any act or thing on behalf of the Association to facilitate the business of the Association. 

14.2  DEPOSIT OF SECURITIES: 

The securities of the Association shall be deposited for safekeeping with one or more banks, trust companies or other place or places of safekeeping to be selected by the Board. Any and all securities so deposited may be withdrawn, from time to time, only upon the written order of the Association signed by such Officer or Officers, agent or agents of the Association, and in such manner as shall be determined from time to time by resolution of the Board, and such authority may be general or confined to specific instances. The institutions which may be so selected as custodians of the Board shall be fully protected in acting in accordance with the directions of the Board and shall in no event be liable for the due application of the securities so withdrawn from deposit or the proceeds thereof. 

15. BORROWING BY THE ASSOCIATION 

15.1 No borrowing of funds shall be authorized by the DMHA. 

16. PROTECTION OF DIRECTORS AND OFFICERS 

16.1 LIMITATION OF LIABILITY: 

No Director or Officer of DMHA shall be liable for the acts, neglects or defaults of any other Director or Officer or employee, or for any loss, damage or expense happening to DMHA through the insufficiency or deficiency of title to any property acquired by order of the Board for or on behalf of DMHA or for the insufficiency or deficiency of any security in or upon which any of the moneys of DMHA be invested, or for any loss or damage arising from the bankruptcy, insolvency or tortuous act of any person with whom any of the moneys, securities or effects of DMHA shall be deposited, or for any loss occasioned by any error of judgment or oversight on his/her part, or for any other loss, of the duties of his/her office or in relation thereto unless the same shall happen through his/her own willful neglect or default. 

16.2  INDEMNITY: 

Every Director and Officer of DMHA and his/her heirs, Executors and Administrators and estate and effects, respectively, shall from time to time and at all time be indemnified and saved harmless out of funds of DMHA from and against: 

(a) all costs, charges and expenses whatsoever that such Director or Officer sustains or incurs in or about any action, suit or proceeding that is brought, commenced or prosecuted against him for or in respect of any act, permitted by him in or about the execution of the duties of his/her office; and 

(b) all other costs, charges and expenses that he/she sustains or incurs in or about or in relation to the affairs of DMHA. except such costs, charges or expenses as are occasioned by his/her own willful neglect or default. 

16.3  INSURANCE: 

(a) Subject to governing law, DMHA may purchase and maintain such insurance for the benefit of any person referred to in this section as the Board may from time to time determine. 

(b) Purchase of insurance to protect DMHA from loss of property belonging to DMHA will also be secured and/or maintained by Members of the Board of Directors. 

17. PASSING AND AMENDING BY-LAWS 

(a) The Board may recommend amendments to the By-laws of the Association from time to time, to the Membership. 

(b) If the Board intends to discuss amendment of the By-laws of the Association at a Board Meeting, written notice of such intention shall be sent by the Secretary to each Director not less than ten (10) days before such Meeting. Where such notice is not provided, any recommendation to amend the By-laws may nevertheless be moved at the Meeting and discussion and voting thereon adjourned to the next Meeting for which written notice of intention to pass or amend such By-laws shall be given. 

(c) A By-law or an amendment to a By-law recommended by the Board shall be presented for adoption at the next General Meeting of the Members of the Association. The notice of such General Meeting shall refer to, describe and explain the By-law or amendment(s) to the By-law to be presented at the Meeting of the Members. 

(d) A motion to amend the By-laws recommended by the Board or proposed by a Member at a General Meeting of Members called for that purpose must be approved by a two-thirds (2/3) vote of the Members present at such General Meeting. 

(e) The Members at the General Meeting of Members may confirm the proposed By​law or amended By-law as presented or amend or reject the proposed By-law or amended By-law. 

18. DISPOSITION OF ASSETS UPON TERMINATION OF ASSOCIATION 

18.1  ASSET DISPOSITION: 

Upon DMHA resolving to dissolve its Association, its assets shall be distributed, or disposed of, to a club, society or association, the primary purpose and function of which is the promotion of recreational amateur sports in the same general regional areas encompassed by DMHA. 
19. REPEAL OF PRIOR BY-LAWS 

19.1 REPEAL: 

All prior By-laws of the Association, including the document entitled the "Constitution" of the Association are hereby repealed. 

19.2 PROVISO: 

The repeal of all prior By-laws of the Association shall not impair in any way the validity of any act or thing done pursuant to any such repealed By-law. 

20.  RULES OF PROCEDURE

20.1         The Rules contained in the most current edition of "Procedures for Meetings and Organizations" by M.K. Kerr and Hubert W. King shall govern the rules and procedures to be used in conducting the Meetings and affairs of the Association in all cases to which they are applicable, and in which they are not inconsistent with the By-law or other governing documents or laws affecting the Association. 

21. EFFECTIVE DATE 

This By-law shall come into force without further formality upon its enactment after approval by the Members of the Association as hereinbefore set out. 

The foregoing General By-law is hereby enacted, ratified, sanctioned, confirmed and approved without variation by the affirmative vote of the Members of the Association at a General Meeting of the Members of the Association duly called and held at the Dundalk & District Credit Union, in the Village of Dundalk, in the Province of Ontario, and at which a quorum was present on the 7th day of May 2008.
